
TERMS AND CONDITIONS FOR LOCUMS WORKING WITH

PL-UK RECRUITMENT

The relationship between locum and agency has to be a mutually beneficial one. Without locums
we don’t have a business. Without a professional, reliable agency, finding bookings is much more
difficult.

Therefore at PL-UK Recruitment we make a five promises to all our locums:

1. We promise to provide you with a professional, reliable service that exceeds your expectations.

2. We promise to find the best bookings for you. “Best” might be defined as best rates, best match
to your personal circumstances or best mix of bookings. Best is defined by each individual locum

3. We promise to confirm all bookings in writing via SMS, Email or fax.

4. We promise to obtain all the information required to ensure that you have an enjoyable,
rewarding placement.

5. We promise to treat you as person not a number, and take time to understand your individual
requirements.

As with all relationships there needs to be a set of rules we work by. Please find below the terms and
conditions for working as a locum pharmacist with PL-UK Recruitment Ltd.

Definitions

1 Locum means locum pharmacist registered with PL-UK Recruitment.

2 Locum technician means a locum technician with NVQ level three (or equivalent) registered with
PL-UK Recruitment.

3 Client will mean the individual, company or organisation from which the locum or locum technician
accepts a placement.

4 Placement or assignment is the position allocated to the locum by the client.

Registering with PL-UK Recruitment shall be deemed as acceptance of these terms and
conditions.

1. PLACEMENTS

1.1 You are under no obligation to accept placements offered to you by PL-UK Recruitment. However
after confirming acceptance of a placement via the PL-UK Recruitment website, SMS text, e-mail
verbally or in writing a firm contractual agreement is made between the locum and the client which
you are expected to honour.

1.2 Where circumstances make it impossible to fulfill a placement due to illness the locum, with the
assistance of PL-UK Recruitment, will be required to arrange for an alternative locum for the
pharmacy where possible. You must notify PL-UK Recruitment of your illness as soon as possible
and contact the pharmacy where the placement had been confirmed.

1.3 In cases where the client has reason to seek compensation due to non-appearance at an agreed
placement, the responsibility to paying the compensation rest with the locum or locum technician
and not with PL-UK Recruitment.

1.4 Whilst on a booking obtained via PL-UK Recruitment locums must dress in a manner that befits their



professional status and abide by the rules set down in the Royal Pharmaceutical Society's code of
ethics and relevant legislation.

1.5 The locum must abide by all company security rules and health and safety legislation when
completing a booking booked via PL-UK Recruitment Ltd.

1.6 The locum must arrive at their placement in good time and take breaks/lunch at times, which are
most convenient to the pharmacy in which they are undertaking their placement.

1.7 Placements are obtained by PL-UK Recruitment in good faith. If the Locum or any third party incurs
any losses be they financial or otherwise due to an act of omission of the client then PL-UK
Recruitment is in no way liable. Information is supplied in good faith to the locum and the client and
PL-UK Recruitment accepts no liability for inaccuracies or omissions in this information.

2 SELF-EMPLOYED STATUS

2.1 As you are self-employed you are responsible for your own tax and National Insurance contributions
as defined in the most recent legislation.

2.2 Locums are never employees of PL-UK Recruitment and as such must not act for or on behalf of
PL-UK Recruitment.

3 INDEMNITY INSURANCE

3.1 All locums and locum technicians must arrange for their own personal indemnity insurance.
Payments and premiums are the responsibility of the locums.

4 PAYMENT

4.1 PL-UK Recruitment Ltd acts only as an introduction service and is not responsible for payment to
locums or locum technicians. The rate at which locums charge pharmacies must be the rate at the
time of confirmation of the booking unless agreed in writing by both locum and client. The timing of
the payment for the placement must be agreed between the locum and the client but will usually be
at the end of a placement or every seven days.

4.2 Where a client cancels a booking previously confirmed with the locum, PL-UK Recruitment will
endeavor to obtain an alternative placement. However PL-UK Recruitment accepts no liability for
loss of earnings or any other losses incurred as a result of the cancellation. This liability in such
cases remains with the client in the instance.

5 CONFIDENTIAL INFORMATION

5.1 During the course of obtaining placements via PL-UK Recruitment and the placement themselves,
locums may be privy to sensitive commercial information. Under no circumstances should locums
divulge this information to a third party except to obtain personal locum work.

5.2 All documents and information supplied by PL-UK Recruitment to the locum remains the property of
PL-UK Recruitment and must not be copied, reproduced, stored or transmitted either in full or in part
in any form without prior written permission from PL-UK Recruitment.

6 RE-ENGAGEMENT

6.1 Locums must inform PL-UK Recruitment if they are engaged either as a locum or permanent
member of staff by a client with whom they have been placed by PL-UK Recruitment during the
previous three months. Failure to do so may lead to PL-UK Recruitment recovering lost booking fees
from the locum where they cannot be obtained from the client.



References

Like all quality recruitment agencies, PL-UK request references for all newly registered candidates.
So as part of our due-diligence process we ask that candidates furnish us with the names of two
potential referees. These should ideally be your last two employers but in cases where this is difficult
could be two other employers or a “character” referee.

Candidate Name Rema Chaddah Date 2007-08-10 17:58:01

Please either use the reply paid envelope to return this form or fax to

01677 424250

Referee 1 Referee 2

Name Name

Position Position

Address Address

Telephone Number Telephone Number

Email address Email address

Relationship to candidate Relationship to candidate





TERMS AND CONDITIONS FOR LOCUMS WORKING WITH

PL-UK RECRUITMENT

Sent to Tariq Al-dulayymi MRPharmS ON 19/01/2009

The relationship between locum and agency has to be a mutually beneficial one. Without locums
we don’t have a business. Without a professional, reliable agency, finding bookings is much more
difficult.

Therefore at PL-UK Recruitment we make a five promises to all our locums:

1. We promise to provide you with a professional, reliable service that exceeds your expectations.

2. We promise to find the best bookings for you. “Best” might be defined as best rates, best match
to your personal circumstances or best mix of bookings. Best is defined by each individual locum

3. We promise to confirm all bookings in writing via SMS, Email or fax.

4. We promise to obtain all the information required to ensure that you have an enjoyable,
rewarding placement.

5. We promise to treat you as person not a number, and take time to understand your individual
requirements.

As with all relationships there needs to be a set of rules we work by. Please find below the terms and
conditions for working as a locum pharmacist with PL-UK Recruitment Ltd.

Definitions

1 Locum means locum pharmacist registered with PL-UK Recruitment.

2 Locum technician means a locum technician with NVQ level three (or equivalent) registered with
PL-UK Recruitment.

3 Client will mean the individual, company or organisation from which the locum or locum technician
accepts a placement.

4 Placement or assignment is the position allocated to the locum by the client.

Registering with PL-UK Recruitment shall be deemed as acceptance of these terms and
conditions.

1. PLACEMENTS

1.1 You are under no obligation to accept placements offered to you by PL-UK Recruitment. However
after confirming acceptance of a placement via the PL-UK Recruitment website, SMS text, e-mail
verbally or in writing a firm contractual agreement is made between the locum and the client which
you are expected to honour.

1.2 Where circumstances make it impossible to fulfill a placement due to illness the locum, with the
assistance of PL-UK Recruitment, will be required to arrange for an alternative locum for the
pharmacy where possible. You must notify PL-UK Recruitment of your illness as soon as possible
and contact the pharmacy where the placement had been confirmed.

1.3 In cases where the client has reason to seek compensation due to non-appearance at an agreed



placement, the responsibility to paying the compensation rest with the locum or locum technician
and not with PL-UK Recruitment.

1.4 Whilst on a booking obtained via PL-UK Recruitment locums must dress in a manner that befits their
professional status and abide by the rules set down in the Royal Pharmaceutical Society's code of
ethics and relevant legislation.

1.5 The locum must abide by all company security rules and health and safety legislation when
completing a booking booked via PL-UK Recruitment Ltd.

1.6 The locum must arrive at their placement in good time and take breaks/lunch at times, which are
most convenient to the pharmacy in which they are undertaking their placement.

1.7 Placements are obtained by PL-UK Recruitment in good faith. If the Locum or any third party incurs
any losses be they financial or otherwise due to an act of omission of the client then PL-UK
Recruitment is in no way liable. Information is supplied in good faith to the locum and the client and
PL-UK Recruitment accepts no liability for inaccuracies or omissions in this information.

2 SELF-EMPLOYED STATUS

2.1 As you are self-employed you are responsible for your own tax and National Insurance contributions
as defined in the most recent legislation.

2.2 Locums are never employees of PL-UK Recruitment and as such must not act for or on behalf of
PL-UK Recruitment.

3 INDEMNITY INSURANCE

3.1 All locums and locum technicians must arrange for their own personal indemnity insurance.
Payments and premiums are the responsibility of the locums.

4 PAYMENT

4.1 PL-UK Recruitment Ltd acts only as an introduction service and is not responsible for payment to
locums or locum technicians. The rate at which locums charge pharmacies must be the rate at the
time of confirmation of the booking unless agreed in writing by both locum and client. The timing of
the payment for the placement must be agreed between the locum and the client but will usually be
at the end of a placement or every seven days.

4.2 Where a client cancels a booking previously confirmed with the locum, PL-UK Recruitment will
endeavor to obtain an alternative placement. However PL-UK Recruitment accepts no liability for
loss of earnings or any other losses incurred as a result of the cancellation. This liability in such
cases remains with the client in the instance.

5 CONFIDENTIAL INFORMATION

5.1 During the course of obtaining placements via PL-UK Recruitment and the placement themselves,
locums may be privy to sensitive commercial information. Under no circumstances should locums
divulge this information to a third party except to obtain personal locum work.

5.2 All documents and information supplied by PL-UK Recruitment to the locum remains the property of
PL-UK Recruitment and must not be copied, reproduced, stored or transmitted either in full or in part
in any form without prior written permission from PL-UK Recruitment.

6 RE-ENGAGEMENT

6.1 Locums must inform PL-UK Recruitment if they are engaged either as a locum or permanent
member of staff by a client with whom they have been placed by PL-UK Recruitment during the
previous three months. Failure to do so may lead to PL-UK Recruitment recovering lost booking fees
from the locum where they cannot be obtained from the client.



References

Like all quality recruitment agencies, PL-UK request references for all newly registered candidates.
So as part of our due-diligence process we ask that candidates furnish us with the names of two
potential referees. These should ideally be your last two employers but in cases where this is difficult
could be two other employers or a “character” referee.

Candidate Name Tariq Al-dulayymi Date 2007-08-10 17:58:01

Please either use the reply paid envelope to return this form or fax to

01677 424250

Referee 1 Referee 2

Name Name

Position Position

Address Address

Telephone Number Telephone Number

Email address Email address

Relationship to candidate Relationship to candidate





TERMS AND CONDITIONS FOR LOCUMS WORKING WITH

PL-UK RECRUITMENT

Sent to Reenal Khakhar MRPharmS ON 19/01/2009

The relationship between locum and agency has to be a mutually beneficial one. Without locums
we don’t have a business. Without a professional, reliable agency, finding bookings is much more
difficult.

Therefore at PL-UK Recruitment we make a five promises to all our locums:

1. We promise to provide you with a professional, reliable service that exceeds your expectations.

2. We promise to find the best bookings for you. “Best” might be defined as best rates, best match
to your personal circumstances or best mix of bookings. Best is defined by each individual locum

3. We promise to confirm all bookings in writing via SMS, Email or fax.

4. We promise to obtain all the information required to ensure that you have an enjoyable,
rewarding placement.

5. We promise to treat you as person not a number, and take time to understand your individual
requirements.

As with all relationships there needs to be a set of rules we work by. Please find below the terms and
conditions for working as a locum pharmacist with PL-UK Recruitment Ltd.

Definitions

1 Locum means locum pharmacist registered with PL-UK Recruitment.

2 Locum technician means a locum technician with NVQ level three (or equivalent) registered with
PL-UK Recruitment.

3 Client will mean the individual, company or organisation from which the locum or locum technician
accepts a placement.

4 Placement or assignment is the position allocated to the locum by the client.

Registering with PL-UK Recruitment shall be deemed as acceptance of these terms and
conditions.

1. PLACEMENTS

1.1 You are under no obligation to accept placements offered to you by PL-UK Recruitment. However
after confirming acceptance of a placement via the PL-UK Recruitment website, SMS text, e-mail
verbally or in writing a firm contractual agreement is made between the locum and the client which
you are expected to honour.

1.2 Where circumstances make it impossible to fulfill a placement due to illness the locum, with the
assistance of PL-UK Recruitment, will be required to arrange for an alternative locum for the
pharmacy where possible. You must notify PL-UK Recruitment of your illness as soon as possible
and contact the pharmacy where the placement had been confirmed.

1.3 In cases where the client has reason to seek compensation due to non-appearance at an agreed



placement, the responsibility to paying the compensation rest with the locum or locum technician
and not with PL-UK Recruitment.

1.4 Whilst on a booking obtained via PL-UK Recruitment locums must dress in a manner that befits their
professional status and abide by the rules set down in the Royal Pharmaceutical Society's code of
ethics and relevant legislation.

1.5 The locum must abide by all company security rules and health and safety legislation when
completing a booking booked via PL-UK Recruitment Ltd.

1.6 The locum must arrive at their placement in good time and take breaks/lunch at times, which are
most convenient to the pharmacy in which they are undertaking their placement.

1.7 Placements are obtained by PL-UK Recruitment in good faith. If the Locum or any third party incurs
any losses be they financial or otherwise due to an act of omission of the client then PL-UK
Recruitment is in no way liable. Information is supplied in good faith to the locum and the client and
PL-UK Recruitment accepts no liability for inaccuracies or omissions in this information.

2 SELF-EMPLOYED STATUS

2.1 As you are self-employed you are responsible for your own tax and National Insurance contributions
as defined in the most recent legislation.

2.2 Locums are never employees of PL-UK Recruitment and as such must not act for or on behalf of
PL-UK Recruitment.

3 INDEMNITY INSURANCE

3.1 All locums and locum technicians must arrange for their own personal indemnity insurance.
Payments and premiums are the responsibility of the locums.

4 PAYMENT

4.1 PL-UK Recruitment Ltd acts only as an introduction service and is not responsible for payment to
locums or locum technicians. The rate at which locums charge pharmacies must be the rate at the
time of confirmation of the booking unless agreed in writing by both locum and client. The timing of
the payment for the placement must be agreed between the locum and the client but will usually be
at the end of a placement or every seven days.

4.2 Where a client cancels a booking previously confirmed with the locum, PL-UK Recruitment will
endeavor to obtain an alternative placement. However PL-UK Recruitment accepts no liability for
loss of earnings or any other losses incurred as a result of the cancellation. This liability in such
cases remains with the client in the instance.

5 CONFIDENTIAL INFORMATION

5.1 During the course of obtaining placements via PL-UK Recruitment and the placement themselves,
locums may be privy to sensitive commercial information. Under no circumstances should locums
divulge this information to a third party except to obtain personal locum work.

5.2 All documents and information supplied by PL-UK Recruitment to the locum remains the property of
PL-UK Recruitment and must not be copied, reproduced, stored or transmitted either in full or in part
in any form without prior written permission from PL-UK Recruitment.

6 RE-ENGAGEMENT

6.1 Locums must inform PL-UK Recruitment if they are engaged either as a locum or permanent
member of staff by a client with whom they have been placed by PL-UK Recruitment during the
previous three months. Failure to do so may lead to PL-UK Recruitment recovering lost booking fees
from the locum where they cannot be obtained from the client.



References

Like all quality recruitment agencies, PL-UK request references for all newly registered candidates.
So as part of our due-diligence process we ask that candidates furnish us with the names of two
potential referees. These should ideally be your last two employers but in cases where this is difficult
could be two other employers or a “character” referee.

Candidate Name Reenal Khakhar Date 2007-08-10 17:58:01

Please either use the reply paid envelope to return this form or fax to

01677 424250

Referee 1 Referee 2

Name Name

Position Position

Address Address

Telephone Number Telephone Number

Email address Email address

Relationship to candidate Relationship to candidate





TERMS AND CONDITIONS FOR LOCUMS WORKING WITH

PL-UK RECRUITMENT

Sent to MUSHAIFA AHMED MRPharmS ON 19/01/2009

The relationship between locum and agency has to be a mutually beneficial one. Without locums
we don’t have a business. Without a professional, reliable agency, finding bookings is much more
difficult.

Therefore at PL-UK Recruitment we make a five promises to all our locums:

1. We promise to provide you with a professional, reliable service that exceeds your expectations.

2. We promise to find the best bookings for you. “Best” might be defined as best rates, best match
to your personal circumstances or best mix of bookings. Best is defined by each individual locum

3. We promise to confirm all bookings in writing via SMS, Email or fax.

4. We promise to obtain all the information required to ensure that you have an enjoyable,
rewarding placement.

5. We promise to treat you as person not a number, and take time to understand your individual
requirements.

As with all relationships there needs to be a set of rules we work by. Please find below the terms and
conditions for working as a locum pharmacist with PL-UK Recruitment Ltd.

Definitions

1 Locum means locum pharmacist registered with PL-UK Recruitment.

2 Locum technician means a locum technician with NVQ level three (or equivalent) registered with
PL-UK Recruitment.

3 Client will mean the individual, company or organisation from which the locum or locum technician
accepts a placement.

4 Placement or assignment is the position allocated to the locum by the client.

Registering with PL-UK Recruitment shall be deemed as acceptance of these terms and
conditions.

1. PLACEMENTS

1.1 You are under no obligation to accept placements offered to you by PL-UK Recruitment. However
after confirming acceptance of a placement via the PL-UK Recruitment website, SMS text, e-mail
verbally or in writing a firm contractual agreement is made between the locum and the client which
you are expected to honour.

1.2 Where circumstances make it impossible to fulfill a placement due to illness the locum, with the
assistance of PL-UK Recruitment, will be required to arrange for an alternative locum for the
pharmacy where possible. You must notify PL-UK Recruitment of your illness as soon as possible
and contact the pharmacy where the placement had been confirmed.

1.3 In cases where the client has reason to seek compensation due to non-appearance at an agreed



placement, the responsibility to paying the compensation rest with the locum or locum technician
and not with PL-UK Recruitment.

1.4 Whilst on a booking obtained via PL-UK Recruitment locums must dress in a manner that befits their
professional status and abide by the rules set down in the Royal Pharmaceutical Society's code of
ethics and relevant legislation.

1.5 The locum must abide by all company security rules and health and safety legislation when
completing a booking booked via PL-UK Recruitment Ltd.

1.6 The locum must arrive at their placement in good time and take breaks/lunch at times, which are
most convenient to the pharmacy in which they are undertaking their placement.

1.7 Placements are obtained by PL-UK Recruitment in good faith. If the Locum or any third party incurs
any losses be they financial or otherwise due to an act of omission of the client then PL-UK
Recruitment is in no way liable. Information is supplied in good faith to the locum and the client and
PL-UK Recruitment accepts no liability for inaccuracies or omissions in this information.

2 SELF-EMPLOYED STATUS

2.1 As you are self-employed you are responsible for your own tax and National Insurance contributions
as defined in the most recent legislation.

2.2 Locums are never employees of PL-UK Recruitment and as such must not act for or on behalf of
PL-UK Recruitment.

3 INDEMNITY INSURANCE

3.1 All locums and locum technicians must arrange for their own personal indemnity insurance.
Payments and premiums are the responsibility of the locums.

4 PAYMENT

4.1 PL-UK Recruitment Ltd acts only as an introduction service and is not responsible for payment to
locums or locum technicians. The rate at which locums charge pharmacies must be the rate at the
time of confirmation of the booking unless agreed in writing by both locum and client. The timing of
the payment for the placement must be agreed between the locum and the client but will usually be
at the end of a placement or every seven days.

4.2 Where a client cancels a booking previously confirmed with the locum, PL-UK Recruitment will
endeavor to obtain an alternative placement. However PL-UK Recruitment accepts no liability for
loss of earnings or any other losses incurred as a result of the cancellation. This liability in such
cases remains with the client in the instance.

5 CONFIDENTIAL INFORMATION

5.1 During the course of obtaining placements via PL-UK Recruitment and the placement themselves,
locums may be privy to sensitive commercial information. Under no circumstances should locums
divulge this information to a third party except to obtain personal locum work.

5.2 All documents and information supplied by PL-UK Recruitment to the locum remains the property of
PL-UK Recruitment and must not be copied, reproduced, stored or transmitted either in full or in part
in any form without prior written permission from PL-UK Recruitment.

6 RE-ENGAGEMENT

6.1 Locums must inform PL-UK Recruitment if they are engaged either as a locum or permanent
member of staff by a client with whom they have been placed by PL-UK Recruitment during the
previous three months. Failure to do so may lead to PL-UK Recruitment recovering lost booking fees
from the locum where they cannot be obtained from the client.



References

Like all quality recruitment agencies, PL-UK request references for all newly registered candidates.
So as part of our due-diligence process we ask that candidates furnish us with the names of two
potential referees. These should ideally be your last two employers but in cases where this is difficult
could be two other employers or a “character” referee.

Candidate Name MUSHAIFA AHMED Date 2007-08-10 17:58:01

Please either use the reply paid envelope to return this form or fax to

01677 424250

Referee 1 Referee 2

Name Name

Position Position

Address Address

Telephone Number Telephone Number

Email address Email address

Relationship to candidate Relationship to candidate





TERMS AND CONDITIONS FOR LOCUMS WORKING WITH

PL-UK RECRUITMENT

Sent to AMEEN SALEEM MRPharmS ON 19/01/2009

The relationship between locum and agency has to be a mutually beneficial one. Without locums
we don’t have a business. Without a professional, reliable agency, finding bookings is much more
difficult.

Therefore at PL-UK Recruitment we make a five promises to all our locums:

1. We promise to provide you with a professional, reliable service that exceeds your expectations.

2. We promise to find the best bookings for you. “Best” might be defined as best rates, best match
to your personal circumstances or best mix of bookings. Best is defined by each individual locum

3. We promise to confirm all bookings in writing via SMS, Email or fax.

4. We promise to obtain all the information required to ensure that you have an enjoyable,
rewarding placement.

5. We promise to treat you as person not a number, and take time to understand your individual
requirements.

As with all relationships there needs to be a set of rules we work by. Please find below the terms and
conditions for working as a locum pharmacist with PL-UK Recruitment Ltd.

Definitions

1 Locum means locum pharmacist registered with PL-UK Recruitment.

2 Locum technician means a locum technician with NVQ level three (or equivalent) registered with
PL-UK Recruitment.

3 Client will mean the individual, company or organisation from which the locum or locum technician
accepts a placement.

4 Placement or assignment is the position allocated to the locum by the client.

Registering with PL-UK Recruitment shall be deemed as acceptance of these terms and
conditions.

1. PLACEMENTS

1.1 You are under no obligation to accept placements offered to you by PL-UK Recruitment. However
after confirming acceptance of a placement via the PL-UK Recruitment website, SMS text, e-mail
verbally or in writing a firm contractual agreement is made between the locum and the client which
you are expected to honour.

1.2 Where circumstances make it impossible to fulfill a placement due to illness the locum, with the
assistance of PL-UK Recruitment, will be required to arrange for an alternative locum for the
pharmacy where possible. You must notify PL-UK Recruitment of your illness as soon as possible
and contact the pharmacy where the placement had been confirmed.

1.3 In cases where the client has reason to seek compensation due to non-appearance at an agreed



placement, the responsibility to paying the compensation rest with the locum or locum technician
and not with PL-UK Recruitment.

1.4 Whilst on a booking obtained via PL-UK Recruitment locums must dress in a manner that befits their
professional status and abide by the rules set down in the Royal Pharmaceutical Society's code of
ethics and relevant legislation.

1.5 The locum must abide by all company security rules and health and safety legislation when
completing a booking booked via PL-UK Recruitment Ltd.

1.6 The locum must arrive at their placement in good time and take breaks/lunch at times, which are
most convenient to the pharmacy in which they are undertaking their placement.

1.7 Placements are obtained by PL-UK Recruitment in good faith. If the Locum or any third party incurs
any losses be they financial or otherwise due to an act of omission of the client then PL-UK
Recruitment is in no way liable. Information is supplied in good faith to the locum and the client and
PL-UK Recruitment accepts no liability for inaccuracies or omissions in this information.

2 SELF-EMPLOYED STATUS

2.1 As you are self-employed you are responsible for your own tax and National Insurance contributions
as defined in the most recent legislation.

2.2 Locums are never employees of PL-UK Recruitment and as such must not act for or on behalf of
PL-UK Recruitment.

3 INDEMNITY INSURANCE

3.1 All locums and locum technicians must arrange for their own personal indemnity insurance.
Payments and premiums are the responsibility of the locums.

4 PAYMENT

4.1 PL-UK Recruitment Ltd acts only as an introduction service and is not responsible for payment to
locums or locum technicians. The rate at which locums charge pharmacies must be the rate at the
time of confirmation of the booking unless agreed in writing by both locum and client. The timing of
the payment for the placement must be agreed between the locum and the client but will usually be
at the end of a placement or every seven days.

4.2 Where a client cancels a booking previously confirmed with the locum, PL-UK Recruitment will
endeavor to obtain an alternative placement. However PL-UK Recruitment accepts no liability for
loss of earnings or any other losses incurred as a result of the cancellation. This liability in such
cases remains with the client in the instance.

5 CONFIDENTIAL INFORMATION

5.1 During the course of obtaining placements via PL-UK Recruitment and the placement themselves,
locums may be privy to sensitive commercial information. Under no circumstances should locums
divulge this information to a third party except to obtain personal locum work.

5.2 All documents and information supplied by PL-UK Recruitment to the locum remains the property of
PL-UK Recruitment and must not be copied, reproduced, stored or transmitted either in full or in part
in any form without prior written permission from PL-UK Recruitment.

6 RE-ENGAGEMENT

6.1 Locums must inform PL-UK Recruitment if they are engaged either as a locum or permanent
member of staff by a client with whom they have been placed by PL-UK Recruitment during the
previous three months. Failure to do so may lead to PL-UK Recruitment recovering lost booking fees
from the locum where they cannot be obtained from the client.



References

Like all quality recruitment agencies, PL-UK request references for all newly registered candidates.
So as part of our due-diligence process we ask that candidates furnish us with the names of two
potential referees. These should ideally be your last two employers but in cases where this is difficult
could be two other employers or a “character” referee.

Candidate Name AMEEN SALEEM Date 2007-08-10 17:58:01

Please either use the reply paid envelope to return this form or fax to

01677 424250

Referee 1 Referee 2

Name Name

Position Position

Address Address

Telephone Number Telephone Number

Email address Email address

Relationship to candidate Relationship to candidate





TERMS AND CONDITIONS FOR LOCUMS WORKING WITH

PL-UK RECRUITMENT

Sent to Jude Emohare MRPharmS ON 19/01/2009

The relationship between locum and agency has to be a mutually beneficial one. Without locums
we don’t have a business. Without a professional, reliable agency, finding bookings is much more
difficult.

Therefore at PL-UK Recruitment we make a five promises to all our locums:

1. We promise to provide you with a professional, reliable service that exceeds your expectations.

2. We promise to find the best bookings for you. “Best” might be defined as best rates, best match
to your personal circumstances or best mix of bookings. Best is defined by each individual locum

3. We promise to confirm all bookings in writing via SMS, Email or fax.

4. We promise to obtain all the information required to ensure that you have an enjoyable,
rewarding placement.

5. We promise to treat you as person not a number, and take time to understand your individual
requirements.

As with all relationships there needs to be a set of rules we work by. Please find below the terms and
conditions for working as a locum pharmacist with PL-UK Recruitment Ltd.

Definitions

1 Locum means locum pharmacist registered with PL-UK Recruitment.

2 Locum technician means a locum technician with NVQ level three (or equivalent) registered with
PL-UK Recruitment.

3 Client will mean the individual, company or organisation from which the locum or locum technician
accepts a placement.

4 Placement or assignment is the position allocated to the locum by the client.

Registering with PL-UK Recruitment shall be deemed as acceptance of these terms and
conditions.

1. PLACEMENTS

1.1 You are under no obligation to accept placements offered to you by PL-UK Recruitment. However
after confirming acceptance of a placement via the PL-UK Recruitment website, SMS text, e-mail
verbally or in writing a firm contractual agreement is made between the locum and the client which
you are expected to honour.

1.2 Where circumstances make it impossible to fulfill a placement due to illness the locum, with the
assistance of PL-UK Recruitment, will be required to arrange for an alternative locum for the
pharmacy where possible. You must notify PL-UK Recruitment of your illness as soon as possible
and contact the pharmacy where the placement had been confirmed.

1.3 In cases where the client has reason to seek compensation due to non-appearance at an agreed



placement, the responsibility to paying the compensation rest with the locum or locum technician
and not with PL-UK Recruitment.

1.4 Whilst on a booking obtained via PL-UK Recruitment locums must dress in a manner that befits their
professional status and abide by the rules set down in the Royal Pharmaceutical Society's code of
ethics and relevant legislation.

1.5 The locum must abide by all company security rules and health and safety legislation when
completing a booking booked via PL-UK Recruitment Ltd.

1.6 The locum must arrive at their placement in good time and take breaks/lunch at times, which are
most convenient to the pharmacy in which they are undertaking their placement.

1.7 Placements are obtained by PL-UK Recruitment in good faith. If the Locum or any third party incurs
any losses be they financial or otherwise due to an act of omission of the client then PL-UK
Recruitment is in no way liable. Information is supplied in good faith to the locum and the client and
PL-UK Recruitment accepts no liability for inaccuracies or omissions in this information.

2 SELF-EMPLOYED STATUS

2.1 As you are self-employed you are responsible for your own tax and National Insurance contributions
as defined in the most recent legislation.

2.2 Locums are never employees of PL-UK Recruitment and as such must not act for or on behalf of
PL-UK Recruitment.

3 INDEMNITY INSURANCE

3.1 All locums and locum technicians must arrange for their own personal indemnity insurance.
Payments and premiums are the responsibility of the locums.

4 PAYMENT

4.1 PL-UK Recruitment Ltd acts only as an introduction service and is not responsible for payment to
locums or locum technicians. The rate at which locums charge pharmacies must be the rate at the
time of confirmation of the booking unless agreed in writing by both locum and client. The timing of
the payment for the placement must be agreed between the locum and the client but will usually be
at the end of a placement or every seven days.

4.2 Where a client cancels a booking previously confirmed with the locum, PL-UK Recruitment will
endeavor to obtain an alternative placement. However PL-UK Recruitment accepts no liability for
loss of earnings or any other losses incurred as a result of the cancellation. This liability in such
cases remains with the client in the instance.

5 CONFIDENTIAL INFORMATION

5.1 During the course of obtaining placements via PL-UK Recruitment and the placement themselves,
locums may be privy to sensitive commercial information. Under no circumstances should locums
divulge this information to a third party except to obtain personal locum work.

5.2 All documents and information supplied by PL-UK Recruitment to the locum remains the property of
PL-UK Recruitment and must not be copied, reproduced, stored or transmitted either in full or in part
in any form without prior written permission from PL-UK Recruitment.

6 RE-ENGAGEMENT

6.1 Locums must inform PL-UK Recruitment if they are engaged either as a locum or permanent
member of staff by a client with whom they have been placed by PL-UK Recruitment during the
previous three months. Failure to do so may lead to PL-UK Recruitment recovering lost booking fees
from the locum where they cannot be obtained from the client.



References

Like all quality recruitment agencies, PL-UK request references for all newly registered candidates.
So as part of our due-diligence process we ask that candidates furnish us with the names of two
potential referees. These should ideally be your last two employers but in cases where this is difficult
could be two other employers or a “character” referee.

Candidate Name Jude Emohare Date 2007-08-10 17:58:01

Please either use the reply paid envelope to return this form or fax to

01677 424250

Referee 1 Referee 2

Name Name

Position Position

Address Address

Telephone Number Telephone Number

Email address Email address

Relationship to candidate Relationship to candidate





TERMS AND CONDITIONS FOR LOCUMS WORKING WITH

PL-UK RECRUITMENT

Sent to Lynzie Dagg MRPharmS ON 19/01/2009

The relationship between locum and agency has to be a mutually beneficial one. Without locums
we don’t have a business. Without a professional, reliable agency, finding bookings is much more
difficult.

Therefore at PL-UK Recruitment we make a five promises to all our locums:

1. We promise to provide you with a professional, reliable service that exceeds your expectations.

2. We promise to find the best bookings for you. “Best” might be defined as best rates, best match
to your personal circumstances or best mix of bookings. Best is defined by each individual locum

3. We promise to confirm all bookings in writing via SMS, Email or fax.

4. We promise to obtain all the information required to ensure that you have an enjoyable,
rewarding placement.

5. We promise to treat you as person not a number, and take time to understand your individual
requirements.

As with all relationships there needs to be a set of rules we work by. Please find below the terms and
conditions for working as a locum pharmacist with PL-UK Recruitment Ltd.

Definitions

1 Locum means locum pharmacist registered with PL-UK Recruitment.

2 Locum technician means a locum technician with NVQ level three (or equivalent) registered with
PL-UK Recruitment.

3 Client will mean the individual, company or organisation from which the locum or locum technician
accepts a placement.

4 Placement or assignment is the position allocated to the locum by the client.

Registering with PL-UK Recruitment shall be deemed as acceptance of these terms and
conditions.

1. PLACEMENTS

1.1 You are under no obligation to accept placements offered to you by PL-UK Recruitment. However
after confirming acceptance of a placement via the PL-UK Recruitment website, SMS text, e-mail
verbally or in writing a firm contractual agreement is made between the locum and the client which
you are expected to honour.

1.2 Where circumstances make it impossible to fulfill a placement due to illness the locum, with the
assistance of PL-UK Recruitment, will be required to arrange for an alternative locum for the
pharmacy where possible. You must notify PL-UK Recruitment of your illness as soon as possible
and contact the pharmacy where the placement had been confirmed.

1.3 In cases where the client has reason to seek compensation due to non-appearance at an agreed



placement, the responsibility to paying the compensation rest with the locum or locum technician
and not with PL-UK Recruitment.

1.4 Whilst on a booking obtained via PL-UK Recruitment locums must dress in a manner that befits their
professional status and abide by the rules set down in the Royal Pharmaceutical Society's code of
ethics and relevant legislation.

1.5 The locum must abide by all company security rules and health and safety legislation when
completing a booking booked via PL-UK Recruitment Ltd.

1.6 The locum must arrive at their placement in good time and take breaks/lunch at times, which are
most convenient to the pharmacy in which they are undertaking their placement.

1.7 Placements are obtained by PL-UK Recruitment in good faith. If the Locum or any third party incurs
any losses be they financial or otherwise due to an act of omission of the client then PL-UK
Recruitment is in no way liable. Information is supplied in good faith to the locum and the client and
PL-UK Recruitment accepts no liability for inaccuracies or omissions in this information.

2 SELF-EMPLOYED STATUS

2.1 As you are self-employed you are responsible for your own tax and National Insurance contributions
as defined in the most recent legislation.

2.2 Locums are never employees of PL-UK Recruitment and as such must not act for or on behalf of
PL-UK Recruitment.

3 INDEMNITY INSURANCE

3.1 All locums and locum technicians must arrange for their own personal indemnity insurance.
Payments and premiums are the responsibility of the locums.

4 PAYMENT

4.1 PL-UK Recruitment Ltd acts only as an introduction service and is not responsible for payment to
locums or locum technicians. The rate at which locums charge pharmacies must be the rate at the
time of confirmation of the booking unless agreed in writing by both locum and client. The timing of
the payment for the placement must be agreed between the locum and the client but will usually be
at the end of a placement or every seven days.

4.2 Where a client cancels a booking previously confirmed with the locum, PL-UK Recruitment will
endeavor to obtain an alternative placement. However PL-UK Recruitment accepts no liability for
loss of earnings or any other losses incurred as a result of the cancellation. This liability in such
cases remains with the client in the instance.

5 CONFIDENTIAL INFORMATION

5.1 During the course of obtaining placements via PL-UK Recruitment and the placement themselves,
locums may be privy to sensitive commercial information. Under no circumstances should locums
divulge this information to a third party except to obtain personal locum work.

5.2 All documents and information supplied by PL-UK Recruitment to the locum remains the property of
PL-UK Recruitment and must not be copied, reproduced, stored or transmitted either in full or in part
in any form without prior written permission from PL-UK Recruitment.

6 RE-ENGAGEMENT

6.1 Locums must inform PL-UK Recruitment if they are engaged either as a locum or permanent
member of staff by a client with whom they have been placed by PL-UK Recruitment during the
previous three months. Failure to do so may lead to PL-UK Recruitment recovering lost booking fees
from the locum where they cannot be obtained from the client.



References

Like all quality recruitment agencies, PL-UK request references for all newly registered candidates.
So as part of our due-diligence process we ask that candidates furnish us with the names of two
potential referees. These should ideally be your last two employers but in cases where this is difficult
could be two other employers or a “character” referee.

Candidate Name Lynzie Dagg Date 2007-08-10 17:58:01

Please either use the reply paid envelope to return this form or fax to

01677 424250

Referee 1 Referee 2

Name Name

Position Position

Address Address

Telephone Number Telephone Number

Email address Email address

Relationship to candidate Relationship to candidate





TERMS AND CONDITIONS FOR LOCUMS WORKING WITH

PL-UK RECRUITMENT

Sent to MAURA HEGARTY MRPharmS ON 19/01/2009

The relationship between locum and agency has to be a mutually beneficial one. Without locums
we don’t have a business. Without a professional, reliable agency, finding bookings is much more
difficult.

Therefore at PL-UK Recruitment we make a five promises to all our locums:

1. We promise to provide you with a professional, reliable service that exceeds your expectations.

2. We promise to find the best bookings for you. “Best” might be defined as best rates, best match
to your personal circumstances or best mix of bookings. Best is defined by each individual locum

3. We promise to confirm all bookings in writing via SMS, Email or fax.

4. We promise to obtain all the information required to ensure that you have an enjoyable,
rewarding placement.

5. We promise to treat you as person not a number, and take time to understand your individual
requirements.

As with all relationships there needs to be a set of rules we work by. Please find below the terms and
conditions for working as a locum pharmacist with PL-UK Recruitment Ltd.

Definitions

1 Locum means locum pharmacist registered with PL-UK Recruitment.

2 Locum technician means a locum technician with NVQ level three (or equivalent) registered with
PL-UK Recruitment.

3 Client will mean the individual, company or organisation from which the locum or locum technician
accepts a placement.

4 Placement or assignment is the position allocated to the locum by the client.

Registering with PL-UK Recruitment shall be deemed as acceptance of these terms and
conditions.

1. PLACEMENTS

1.1 You are under no obligation to accept placements offered to you by PL-UK Recruitment. However
after confirming acceptance of a placement via the PL-UK Recruitment website, SMS text, e-mail
verbally or in writing a firm contractual agreement is made between the locum and the client which
you are expected to honour.

1.2 Where circumstances make it impossible to fulfill a placement due to illness the locum, with the
assistance of PL-UK Recruitment, will be required to arrange for an alternative locum for the
pharmacy where possible. You must notify PL-UK Recruitment of your illness as soon as possible
and contact the pharmacy where the placement had been confirmed.

1.3 In cases where the client has reason to seek compensation due to non-appearance at an agreed



placement, the responsibility to paying the compensation rest with the locum or locum technician
and not with PL-UK Recruitment.

1.4 Whilst on a booking obtained via PL-UK Recruitment locums must dress in a manner that befits their
professional status and abide by the rules set down in the Royal Pharmaceutical Society's code of
ethics and relevant legislation.

1.5 The locum must abide by all company security rules and health and safety legislation when
completing a booking booked via PL-UK Recruitment Ltd.

1.6 The locum must arrive at their placement in good time and take breaks/lunch at times, which are
most convenient to the pharmacy in which they are undertaking their placement.

1.7 Placements are obtained by PL-UK Recruitment in good faith. If the Locum or any third party incurs
any losses be they financial or otherwise due to an act of omission of the client then PL-UK
Recruitment is in no way liable. Information is supplied in good faith to the locum and the client and
PL-UK Recruitment accepts no liability for inaccuracies or omissions in this information.

2 SELF-EMPLOYED STATUS

2.1 As you are self-employed you are responsible for your own tax and National Insurance contributions
as defined in the most recent legislation.

2.2 Locums are never employees of PL-UK Recruitment and as such must not act for or on behalf of
PL-UK Recruitment.

3 INDEMNITY INSURANCE

3.1 All locums and locum technicians must arrange for their own personal indemnity insurance.
Payments and premiums are the responsibility of the locums.

4 PAYMENT

4.1 PL-UK Recruitment Ltd acts only as an introduction service and is not responsible for payment to
locums or locum technicians. The rate at which locums charge pharmacies must be the rate at the
time of confirmation of the booking unless agreed in writing by both locum and client. The timing of
the payment for the placement must be agreed between the locum and the client but will usually be
at the end of a placement or every seven days.

4.2 Where a client cancels a booking previously confirmed with the locum, PL-UK Recruitment will
endeavor to obtain an alternative placement. However PL-UK Recruitment accepts no liability for
loss of earnings or any other losses incurred as a result of the cancellation. This liability in such
cases remains with the client in the instance.

5 CONFIDENTIAL INFORMATION

5.1 During the course of obtaining placements via PL-UK Recruitment and the placement themselves,
locums may be privy to sensitive commercial information. Under no circumstances should locums
divulge this information to a third party except to obtain personal locum work.

5.2 All documents and information supplied by PL-UK Recruitment to the locum remains the property of
PL-UK Recruitment and must not be copied, reproduced, stored or transmitted either in full or in part
in any form without prior written permission from PL-UK Recruitment.

6 RE-ENGAGEMENT

6.1 Locums must inform PL-UK Recruitment if they are engaged either as a locum or permanent
member of staff by a client with whom they have been placed by PL-UK Recruitment during the
previous three months. Failure to do so may lead to PL-UK Recruitment recovering lost booking fees
from the locum where they cannot be obtained from the client.



References

Like all quality recruitment agencies, PL-UK request references for all newly registered candidates.
So as part of our due-diligence process we ask that candidates furnish us with the names of two
potential referees. These should ideally be your last two employers but in cases where this is difficult
could be two other employers or a “character” referee.

Candidate Name MAURA HEGARTY Date 2007-08-10 17:58:01

Please either use the reply paid envelope to return this form or fax to

01677 424250

Referee 1 Referee 2

Name Name

Position Position

Address Address

Telephone Number Telephone Number

Email address Email address

Relationship to candidate Relationship to candidate





TERMS AND CONDITIONS FOR LOCUMS WORKING WITH

PL-UK RECRUITMENT

Sent to NURIA GARCIA MRPharmS ON 19/01/2009

The relationship between locum and agency has to be a mutually beneficial one. Without locums
we don’t have a business. Without a professional, reliable agency, finding bookings is much more
difficult.

Therefore at PL-UK Recruitment we make a five promises to all our locums:

1. We promise to provide you with a professional, reliable service that exceeds your expectations.

2. We promise to find the best bookings for you. “Best” might be defined as best rates, best match
to your personal circumstances or best mix of bookings. Best is defined by each individual locum

3. We promise to confirm all bookings in writing via SMS, Email or fax.

4. We promise to obtain all the information required to ensure that you have an enjoyable,
rewarding placement.

5. We promise to treat you as person not a number, and take time to understand your individual
requirements.

As with all relationships there needs to be a set of rules we work by. Please find below the terms and
conditions for working as a locum pharmacist with PL-UK Recruitment Ltd.

Definitions

1 Locum means locum pharmacist registered with PL-UK Recruitment.

2 Locum technician means a locum technician with NVQ level three (or equivalent) registered with
PL-UK Recruitment.

3 Client will mean the individual, company or organisation from which the locum or locum technician
accepts a placement.

4 Placement or assignment is the position allocated to the locum by the client.

Registering with PL-UK Recruitment shall be deemed as acceptance of these terms and
conditions.

1. PLACEMENTS

1.1 You are under no obligation to accept placements offered to you by PL-UK Recruitment. However
after confirming acceptance of a placement via the PL-UK Recruitment website, SMS text, e-mail
verbally or in writing a firm contractual agreement is made between the locum and the client which
you are expected to honour.

1.2 Where circumstances make it impossible to fulfill a placement due to illness the locum, with the
assistance of PL-UK Recruitment, will be required to arrange for an alternative locum for the
pharmacy where possible. You must notify PL-UK Recruitment of your illness as soon as possible
and contact the pharmacy where the placement had been confirmed.

1.3 In cases where the client has reason to seek compensation due to non-appearance at an agreed



placement, the responsibility to paying the compensation rest with the locum or locum technician
and not with PL-UK Recruitment.

1.4 Whilst on a booking obtained via PL-UK Recruitment locums must dress in a manner that befits their
professional status and abide by the rules set down in the Royal Pharmaceutical Society's code of
ethics and relevant legislation.

1.5 The locum must abide by all company security rules and health and safety legislation when
completing a booking booked via PL-UK Recruitment Ltd.

1.6 The locum must arrive at their placement in good time and take breaks/lunch at times, which are
most convenient to the pharmacy in which they are undertaking their placement.

1.7 Placements are obtained by PL-UK Recruitment in good faith. If the Locum or any third party incurs
any losses be they financial or otherwise due to an act of omission of the client then PL-UK
Recruitment is in no way liable. Information is supplied in good faith to the locum and the client and
PL-UK Recruitment accepts no liability for inaccuracies or omissions in this information.

2 SELF-EMPLOYED STATUS

2.1 As you are self-employed you are responsible for your own tax and National Insurance contributions
as defined in the most recent legislation.

2.2 Locums are never employees of PL-UK Recruitment and as such must not act for or on behalf of
PL-UK Recruitment.

3 INDEMNITY INSURANCE

3.1 All locums and locum technicians must arrange for their own personal indemnity insurance.
Payments and premiums are the responsibility of the locums.

4 PAYMENT

4.1 PL-UK Recruitment Ltd acts only as an introduction service and is not responsible for payment to
locums or locum technicians. The rate at which locums charge pharmacies must be the rate at the
time of confirmation of the booking unless agreed in writing by both locum and client. The timing of
the payment for the placement must be agreed between the locum and the client but will usually be
at the end of a placement or every seven days.

4.2 Where a client cancels a booking previously confirmed with the locum, PL-UK Recruitment will
endeavor to obtain an alternative placement. However PL-UK Recruitment accepts no liability for
loss of earnings or any other losses incurred as a result of the cancellation. This liability in such
cases remains with the client in the instance.

5 CONFIDENTIAL INFORMATION

5.1 During the course of obtaining placements via PL-UK Recruitment and the placement themselves,
locums may be privy to sensitive commercial information. Under no circumstances should locums
divulge this information to a third party except to obtain personal locum work.

5.2 All documents and information supplied by PL-UK Recruitment to the locum remains the property of
PL-UK Recruitment and must not be copied, reproduced, stored or transmitted either in full or in part
in any form without prior written permission from PL-UK Recruitment.

6 RE-ENGAGEMENT

6.1 Locums must inform PL-UK Recruitment if they are engaged either as a locum or permanent
member of staff by a client with whom they have been placed by PL-UK Recruitment during the
previous three months. Failure to do so may lead to PL-UK Recruitment recovering lost booking fees
from the locum where they cannot be obtained from the client.



References

Like all quality recruitment agencies, PL-UK request references for all newly registered candidates.
So as part of our due-diligence process we ask that candidates furnish us with the names of two
potential referees. These should ideally be your last two employers but in cases where this is difficult
could be two other employers or a “character” referee.

Candidate Name NURIA GARCIA Date 2007-08-10 17:58:01

Please either use the reply paid envelope to return this form or fax to

01677 424250

Referee 1 Referee 2

Name Name

Position Position

Address Address

Telephone Number Telephone Number

Email address Email address

Relationship to candidate Relationship to candidate




